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1.0 RATIONALE 

 
1.1 Bluewater District School Board policies will support and provide the direction necessary to 

achieve the board’s Vision, Mission and Strategic Plan priorities. 

1.2 Bluewater District School Board recognizes that a whole board approach is necessary to promote 
a safe, inclusive, and accepting system that creates a positive system and school climate. 

1.3 Safety extends beyond freedom from violence and physical harm to emotional well-being, mutual 
respect, and a sense of security. 

 

2.0 POLICY 

 
Bluewater District School Board is committed to providing a psychologically safe and healthy work 
environment that promotes the well-being of all staff while preventing negligent, reckless, or intentional 
harm to the mental health of employees. 
 
 

3.0 SYSTEM EXPECTATIONS 

 
3.1 This policy governs a whole system approach to employee psychological health and safety 

management. The Psychological Health and Safety Management System intends to ensure that 
all other board policies and administrative procedures that impact employee psychological health 
and safety are maintained and/or created with the whole system approach in mind.  

 
3.2 Examples of programs and/or policies/procedures that would fall under this umbrella include, but 

are not limited to, the board's Employee and Family Assistance Plan, AP 7241-D “Disconnecting 
from Work”, AP 7515-D “Staff Communications Guidelines - Problem-Solving”, BP/AP 2311-D “E-
Mail – Acceptable Use (Employee)”, BP/AP 2312-D “Network Resources - Limited Personal Use”, 
BP 7520-D “Human Rights”, AP 7520-D “Prevention and Resolution of Harassment, 
Discrimination, Objectionable Behaviour and Human Rights Violations”, and BP/AP 7523-D 
“Workplace Violence”. 

 


